THONG BAO CHAP THUAN XU LY DU LIEU CA NHAN TRONG TUYEN DUNG

NOTICE OF CONSENT TO PERSONAL DATA PROCESSING IN RECRUITMENT

1. Théng bao chung/General Notice

Bing viéc ndp hd so timg tuyén (“CV/ So yéu 1y lich/ Pon tmg tuyén”) cho CONG TY TNHH RH1 VN va
cac cong ty c6 lién quan (sau day goi chung 1a “Cong ty”) thong qua bat ky hinh thirc nao (truc tiép tai vin
phong, website Cong ty, thu dién tir, mang xa hoi, website tuyen dung, duong buu dién, gidi thi€u ndi by,

v.v.), Ung vién x4c nhan rang da doc, hiéu rd va tw nguyén ddng y cho Cong ty xtr Iy Dir liéu ca nhan cua
minh theo ndi dung Thong bao nay va cac chinh sach lién quan ctia Cong ty (néu co).

By submitting an application dossier (“CV/ Résumé/ Application Form”) to the RHI VN COMPANY
LIMITED and its related companies (collectively referred to as the “Company”) via any means (including
but not limited to in-person submission, Company website, email, social media, recruitment platforms, postal
services, internal referrals, etc.), the Candidate confirms that they have read, understood, and voluntarily
consented to the processing of their Personal Data in accordance with this Notice and the Company’s
relevant policies (if any).

2. Muc dich xit ly dit liéu ca nhan/ Purposes of Personal Data Processing
Cong ty va cac bén ¢ lién quan dugc phép xir Iy Dit liéu c4 nhan ciia Ung vién cho cac muyc dich sau:
e Danh gid va xem xét Ung vién cho cdc vi tri tuyén dung tai Cong ty theo timg thoi ky;

« Lién hé, trao d6i voi Ung vién trong sudt qué trinh tuyén dung; i
« Thong bio cho Ung vién vé cac co hdi viéc lam phi hop ma Cong ty cho rang Ung vién co thé

quan tam;

e Thuyc hién cac quyen va nghia vu phat sinh tir bat ky thoa thuan hodc hop dong nao dugc ky két
gitra Cong ty va Ung vién;

e Cap nhat, stra doi, bd sung cac chinh sach vé bao mat thong tin va bao v¢ dir liéu ¢4 nhan ctia Cong
ty.

The Company and relevant parties may process the Candidate’s Personal Data for the following purposes:

- Evaluating and considering the Candidate for recruitment positions at the Company from time to time;

- Communicating with the Candidate throughout the recruitment process,

- Informing the Candidate of suitable job opportunities that the Company believes may be of interest,

- Performing rights and obligations arising from any agreement or contract entered into between the
Company and the Candidate;

- Updating, amending, or supplementing the Company’s policies on information security and personal data
protection.

3. Pham vi dir li€u ca nhan/ Scope of Personal Data

“Dir liéu ca nhan” bao gdm nhung khong gidi han:



 Thong tin dinh danh va lién h¢: ho t€n, gidi tinh, ngay va noi sinh, dia chi, email, s6 dién thoai;

. Thong tin hoc van, kinh nghiém lam viéc, chuyén mon, nguoi tham khao va cac thong tin khac do
Ung vién tu nguyén cung cap;

« Thong tin danh gia mirc d6 phu hop ciia Ung vién doi véi vi tri ing tuyén.

Truong hop Ung vién tham gia cac bai kiém tra, phong van hodc danh gia nang luc, Dt liéu ca nhan con
bao gdm cau tra 10i, két qua danh gid, diém sd, nhan xét, dic diém nang luc, k¥ ning mém, ciing nhu dir
lidu ghi 4m hodc ghi hinh (néu c6 va da dugc thong bao).

“Personal Data’ includes but is not limited to:

- Identification and contact information: full name, gender, date and place of birth, address, email, phone
number;

- Education, employment history, professional experience, references, and other information voluntarily
provided by the Candidate;

- Information indicating the Candidate’s suitability for the applied position.

Where the Candidate participates in assessments or interviews, Personal Data may also include responses,
evaluation results, scores, comments, competency profiles, soft skills, and audio/video recordings (where
applicable and duly informed).

4. Cach thirc xir ly va luu triv dir li€éu/ Methods of Personal Data Processing

Viée xur 1y dit liéu cé n}lﬁn bao gém mét hodc nhiéu hoat dong nhu thu thap, ghi nhan, luu trit, chinh stra,
truy cép, chia s¢, chuyén giao, x6a hodc huy dir liéu theo quy dinh phép luat.

Dt liéu ca nhan cua Ung vién duoc luu trit trong hé théng ctia Cong ty va chi nhitng ca nhan c6 thdm
quyén méi duge phép truy cap phuc vu cho cac muc dich n€u trén. Trong trudng hop Ung vién dugc tuyén
dung, dif liéu s& dugc chuyén sang hé thong quéan 1y nhan su.

Personal Data processing includes one or more activities such as collection, recording, storage,
modification, access, sharing, transfer, deletion, or destruction in accordance with applicable laws.

The Candidate’s Personal Data will be stored in the Company’s systems and accessed only by authorized
personnel. If the Candidate is recruited, such data will be transferred to the Company’s human resources
management system.

5. Thoi gian luu triv div li€u/ Data Retention Period

Dir liéu ca nhén cua Ung vién s& dugc Cong ty luu trit trong thoi gian can thiét dé phuc vu cac muc dich
tuyén dung da duoc thong bao, phu hop v6i quy dinh phap luat hién hanh. Trir truong hop phap luat co quy
dinh khac hodc Ung vién c6 yéu cau hop phap khac, thot gian luu trir thong thuong khong vuot qua nam
(05) nam ké tir thoi diém két thuc qua trinh tuyén dung.

Trong trudng hop Ung vién duoc tuyén dung, Dit liéu ca nhan cia Ung vién s& dugc chuyén sang hé théng
quan ly nhan su va dugc luu trit, xtr Iy theo cac quy dinh phap luat c6 lién quan vé lao dong, ke toan, thué
va luu tri.



The Candidate’s Personal Data shall be retained by the Company for a period necessary to fulfill the
recruitment purposes as notified, in compliance with applicable laws. Unless otherwise required by law or
upon a lawful request from the Candidate, the retention period shall generally not exceed five (05) years
from the completion of the recruitment process.

In the event the Candidate is recruited, their Personal Data shall be transferred to the Company’s human
resources management system and retained in accordance with applicable laws on labor, accounting,
taxation, and record retention.

6. Quyén va nghia vu ciia Ung vién/ Rights and Obligations of the Candidate

Ung vién co day du cac quyén theo quy dinh phap luét vé& bao vé dit liéu ca nhan, bao gom quyén dugc
biét, quyén dong ¥ hodc rat lai sy dong ¥, quyén yéu cau chinh sira, x6a, han ché hodc cham dut xir 1y dir
liéu ca nhan.

Ung vién c6 nghia vu cung cp thong tin chinh xac, hgp phéap va ton trong dit liéu ca nhan cta nguoi khac.
The Candidate is entitled to all rights prescribed by applicable personal data protection laws, including
the right to be informed, to give or withdraw consent, and to request correction, deletion, restriction, or

termination of data processing.

The Candidate is responsible for providing accurate and lawful information and for respecting the
personal data of others.

7. Quy dinh chung/ General Provisions

Viéc tiép tuc tham gia vao qua trinh tuyén dung duoc xem 1a su chip thuan cia Ung vién d6i véi Thong
bao nay va moi stra ddi, bd sung (néu co).

Continued participation in the recruitment process shall be deemed as the Candidate’s acceptance of this
Notice and any amendments thereto.

8. Thong tin lién h¢/ Contact Information

Phong Nhan sy — CONG TY TNHH RH1 VN
Email: recruitment@rockhillasia.com

Human Resources Department — RHI VN COMPANY LIMITED
Email: recruitment@rockhillasia.com
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